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APPROVED

MINUTES
The Regular Meeting of the Board

Monday, December 2, 2019

The Regular Meeting of the Durham District School Board was held this date in the Board Room,
Education Centre, 400 Taunton Road East, Whitby.

1 Call to Order:
The Chair called the meeting to order at 7:05 p.m.

Members Present:  Trustees Patrice Barnes, Michael Barrett, Chris Braney, Paul
Crawford, Donna Edwards, Darlene Forbes, Niki Lundquist, Carolyn
Morton, Ashley Noble, Scott Templeton, Christine Thatcher, Student
Trustees Arlene Wang, Tyler West

Regrets: Student trustee Sally Meseret

Officials Present: Director Lisa Millar, Associate Director Norah Marsh,
Superintendents Georgette Davis, Mohamed Hamid, Margaret
Lazarus, Jamila Maliha, Jim Markovski, Andrea McAuley, Heather
Mundy, Stephen Nevills, Silvia Peterson, General Legal Counsel
Patrick Cotter, Communications Manager, Peter Blake,
Communications Officer Charles Senior

Recording Secretary: Kim Cox

2 Declarations of Interest

There were no declarations of interest at this time.

3. Moment of Silence

Chair Michael Barrett advised that the Durham District School Board acknowledges that
many Indigenous Nations have longstanding relationships, both historic and modern, with
the territories upon which our school board and schools are located. Today, this area is
home to many Indigenous peoples from across Turtle Island (North America). We
acknowledge that the Durham Region forms a part of the traditional and treaty territory of
the Mississaugas of Scugog Island First Nation, the Mississauga Peoples and the treaty
territory of the Chippewas of Georgina Island First Nation.
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Regular Meeting of the Board Minutes
December 2, 2019

4.

5.

O Canada

Roland Michener P.S.

Trustee Donna Edwards welcomed the Roland Michener P.S. Intermediate Band. The group
performed several selections entitled “C Jam Blues”, and “Tequila”. Trustee Donna Edwards
congratulated the group, on behalf of the trustees, for their excellent performance.

Adoption of Agenda

2019:95
MOVED by Trustee Christine Thatcher
SECONDED by Trustee Ashley Noble
The agenda was amended to include Item 15. (c) eLearning Correspondence

THAT THE AGENDA BE APPROVED AS AMENDED.

CARRIED

2019:96
MOVED by Trustee Darlene Forbes
SECONDED by Trustee Patrice Barnes

THAT THE FOLLOWING APPROVED MINUTES BE RECEIVED:

REGULAR BOARD MEETING OF OCTOBER 21, 2019.

CARRIED

The November 18, 2019 draft minutes were amended by removing the following words from
Motion 2019:87: “BE DEFERRED UNTIL AFTER THE INCIDENT ADHOC COMMITTEE
MEETING IN JANUARY 2020" and substituting the words “BE POSTPONED UNTIL THE
BOARD MEETING SCHEDULED TO BE HELD ON JANUARY 20, 2020.’
2019:97
MOVED by Niki Lundquist
SECONDED by Paul Crawford

THAT THE FOLLOWING DRAFT MINUTES BE APPROVED AS AMENDED:

REGULAR BOARD MEETING OF NOVEMBER 18, 2019.

CARRIED



Regular Meeting of the Board Minutes
December 2, 2019

z.

Report from the Committee of the Whole in Camera

Trustee Carolyn Morton reported on the actions of the Committee of the Whole in
Camera. Trustees dealt with transfers, placements, and personnel issues.

Associate Director Norah Marsh advised that the Transfers and Placements will be
communicated to the system following the meeting.

Election of Board Chair

Director Lisa Millar informed trustees of the process for election of the Board’s Chair following
the Board’s By-Laws. Nominations were called for the position of Chair of the Durham District
School Board.

2020:01
MOVED by Trustee Ashley Noble

THAT TRUSTEE CHRIS BRANEY BE NOMINATED FOR THE POSITION OF
CHAIR OF THE DURHAM DISTRICT SCHOOL BOARD.

CARRIED

Trustee Chris Braney accepted the nomination.

Subsequent to three calls for additional nominations by Director Lisa Millar, and there being
none, nominations for the position of Chair were closed.

Trustee Chris Braney was acclaimed to the position of Chair of the Durham District School

Board. Trustee Chris Braney as the newly elected Chair assumed the chair and conducted
the remainder of the meeting.

Chair Chris Braney thanked trustees for electing him to the position of Chair of the Board.
Election of Vice Chair

Chair Chris Braney explained that the process for electing the Vice Chair was the same under
Board By-laws as it was for the position of Chair. Nominations were called for the position
of Vice Chair of the Board.

2020:02
MOVED by Trustee Darlene Forbes

THAT TRUSTEE NIKI LUNDQUIST BE NOMINATED FOR THE POSITION OF VICE
CHAIR OF THE DURHAM DISTRICT SCHOOL BOARD.

CARRIED
=,



Regular Meeting of the Board Minutes
December 2, 2019

9.

12.

13.

Election of Vice Chair (Continued)

Trustee Niki Lundquist accepted the nomination.

Subsequent to three calls for additional nominations by Chair Chris Braney, and there being
none, nominations for the position of Vice Chair were closed.

Trustee Niki Lundquist was acclaimed to the position of Vice Chair of the Durham District
School Board.

Election of Standing Committee Vice Chair

Chair Chris Braney called for nominations to the position of Standing Committee Vice Chair.

2020:03
MOVED by Trustee Ashley Noble

THAT TRUSTEE CHRISTINE THATCHER BE NOMINATED FOR THE POSITION
OF STANDING COMMITTEE VICE CHAIR OF THE DURHAM DISTRICT SCHOOL
BOARD.

CARRIED

Trustees Christine Thatcher accepted the nomination.

Subsequent to three calls for additional nominations by Chair Chris Braney, and there being
none, nominations for the position of Standing Committee Vice Chair were closed.

Trustee Christine Thatcher was acclaimed to the position of Standing Committee Vice Chair
of the Durham District School Board.

Election of Chair of Education Finance Committee

Chair Chris Braney called for nominations to the position of Chair of Education Finance
Committee.

2020:04
MOVED by Trustee Christine Thatcher

THAT TRUSTEE DARLENE FORBES BE NOMINATED FOR THE POSITION OF
CHAIR OF EDUCATION FINANCE COMMITTEE OF THE DURHAM DISTRICT
SCHOOL BOARD.

CARRIED

Trustee Darlene Forbes accepted the nomination.

4-



Regular Meeting of the Board Minutes
December 2, 2019

13.

14.

Election of Chair of Education Finance Committee (Continued)

Subsequent to three calls for additional nominations by Chair Chris Braney, and there being
none, nominations for the position of Chair of Education Finance Committee were closed.

Trustee Darlene Forbes was acclaimed to the position of the Chair of Education Finance
Committee of the Durham District School Board.

Committee Elections

Chair Chris Braney called for nominations and/or volunteers for the following committees:

(a) OPSBA Liaison Trustees

2020:05
MOVED by Trustee Patrice Barnes

THAT TRUSTEE DONNA EDWARDS BE NOMINATED FOR THE POSITION OF
OPSBA LIAISON TRUSTEE FOR THE DURHAM DISTRICT SCHOOL BOARD.

CARRIED

Subsequent to three calls for additional nominations by Chair Chris Braney, and there being
none, nominations for the position of the OPSBA Liaison Trustee were closed.

Trustee Donna Edwards accepted the nomination.

Trustee Donna Edwards was acclaimed as OPSBA Liaison Trustees for the Durham
District School Board.

Trustee Donna Edwards will exercise the Board'’s voting right.

2020:06
MOVED by Trustee Donna Edwards

THAT TRUSTEE PATRICE BARNES BE NOMINATED FOR THE POSITION OF
OPSBA LIAISON TRUSTEE FOR THE DURHAM DISTRICT SCHOOL BOARD.

CARRIED

Subsequent to three calls for additional nominations by Chair Chris Braney, and there being
none, nominations for the position of the OPSBA Liaison Trustee were closed.

Trustees Patrice Barnes accepted the nomination.

Trustee Patrice Barnes was acclaimed as OPSBA Liaison Trustees for the Durham District
School Board.

B



Regular Meeting of the Board Minutes
December 2, 2019

(a) OPSBA Liaison Trustees (Continued)

2020:07
MOVED by Trustee Niki Lundquist

THAT TRUSTEE ASHLEY NOBLE BE NOMINATED FOR THE POSITION OF
ALTERNATE OPSBA LIAISON TRUSTEE FOR THE DURHAM DISTRICT SCHOOL
BOARD.

CARRIED

2020:08
MOVED by Trustee Patrice Barnes

THAT TRUSTEE DARLENE FORBES BE NOMINATED FOR THE POSITION OF
ALTERNATE OPSBA LIAISON TRUSTEE FOR THE DURHAM DISTRICT SCHOOL
BOARD.

CARRIED

Subsequent to three calls for additional nominations by Chair Chris Braney, and there being
none, nominations for the position of alternate OPSBA Liaison Trustee were closed.

Trustees Ashley Noble and Darlene Forbes accepted the nomination.

Trustees Ashley Noble and Darlene Forbes were acclaimed as Alternate OPSBA Liaison
trustees of the Durham District School Board.

(b) SEAC Liaison Trustees

2020:09
MOVED by Trustee Donna Edwards

THAT TRUSTEE CHRISTINE THATCHER BE NOMINATED FOR THE POSITION
OF SEAC LIAISON TRUSTEE OF THE DURHAM DISTRICT SCHOOL BOARD.

CARRIED
2020:09
MOVED by Trustee Donna Edwards

THAT TRUSTEE DONNA EDWARDS BE NOMINATED FOR THE POSITION OF
SEAC LIAISON TRUSTEE OF THE DURHAM DISTRICT SCHOOL BOARD.

CARRIED

Trustees Christine Thatcher and Donna Edwards accepted the nomination.

-6-



Regular Meeting of the Board Minutes
December 2, 2019

(b) SEAC Liaison Trustees (Continued)

Trustees Christine Thatcher and Donna Edwards were acclaimed to the position of SEAC
Liaison Trustee of the Durham District School Board.

2020:10
MOVED by Trustee Niki Lundquist

THAT TRUSTEE NIKI LUNDQUIST BE NOMINATED FOR THE POSITION OF
ALTERNATE SEAC LIAISON TRUSTEE OF THE DURHAM DISTRICT SCHOOL
BOARD.

CARRIED

2020:12
MOVED by Trustee Christine Thatcher

THAT TRUSTEE ASHLEY NOBLE BE NOMINATED FOR THE POSITION OF
ALTERNATE SEAC LIAISON TRUSTEE OF THE DURHAM DISTRICT SCHOOL
BOARD.

CARRIED

Trustees Niki Lundquist and Ashley Noble accepted the nomination.

Trustees Niki Lundquist and Ashley Noble were acclaimed to the position of alternate SEAC
Liaison Trustee of the Durham District School Board.

(c) Parent Involvement Committee

2020:13
MOVED by Trustee Niki Lundquist

THAT TRUSTEE SCOTT TEMPLETON BE NOMINATED FOR THE POSITION OF
PARENT INVOLVEMENT COMMITTEE LIAISON TRUSTEE OF THE DURHAM
DISTRICT SCHOOL BOARD.

CARRIED
Subsequent to three calls for additional nominations by Chair Chris Braney, and there being
none, nominations for the position of Parent Involvement Committee Liaison trustee were
closed.

Trustee Scott Templeton accepted the nomination.

Trustee Scott Templeton was acclaimed as Parent Involvement Committee Liaison
Trustees of the Durham District School Board.
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Regular Meeting of the Board Minutes
December 2, 2019

(c) Parent Involvement Committee (Continued)

2020:14
MOVED by Trustee Carolyn Morton

THAT TRUSTEE CAROLYN MORTON BE NOMINATED FOR THE POSITION OF
ALTERNATE PARENT INVOLVEMENT COMMITTEE LIAISON TRUSTEE OF THE
DURHAM DISTRICT SCHOOL BOARD.
CARRIED
Subsequent to three calls for additional nominations by Chair Chris Braney, and there being
none, nominations for the position of Alternate Parent Involvement Committee Liaison trustee
were closed.

Trustee Carolyn Morton accepted the nomination.

Trustee Carolyn Morton was acclaimed as Alternate Parent Involvement Committee Liaison
Trustee of the Durham District School Board.

(d) Audit Committee Liaison Trustees

2020:15
MOVED by Trustee Darlene Forbes

THAT TRUSTEE PAUL CRAWFORD BE NOMINATED FOR THE POSITION OF
AUDIT COMMITTEE LIAISON TRUSTEE OF THE DURHAM DISTRICT SCHOOL
BOARD.

CARRIED

2020:16
MOVED by Trustee Ashley Noble

THAT TRUSTEE ASHLEY NOBLE BE NOMINATED FOR THE POSITION OF
AUDIT COMMITTEE LIAISON TRUSTEE OF THE DURHAM DISTRICT SCHOOL
BOARD.

CARRIED



Regular Meeting of the Board Minutes
December 2, 2019

(d) Audit Committee Liaison Trustees (Continued)

2020:17
MOVED by Trustee Niki Lundquist

THAT TRUSTEE PATRICE BARNES BE NOMINATED FOR THE POSITION OF
AUDIT COMMITTEE LIAISON TRUSTEE OF THE DURHAM DISTRICT SCHOOL
BOARD.

CARRIED

Subsequent to three calls for additional nominations by Chair Chris Braney, and there being
none, nominations for the position of Audit Committee Liaison trustee were closed.

Trustees Paul Crawford, Ashley Noble and Patrice Barnes accepted the nominations.

Trustees Paul Crawford, Ashley Noble and Patrice Barnes were acclaimed as Audit
Committee Liaison Trustees of the Durham District School Board.

(e) SAL Liaison Trustees

2020:18
MOVED by Trustee Niki Lundquist

THAT TRUSTEE CAROLYN MORTON BE NOMINATED FOR THE POSITION OF
SAL LIAISON TRUSTEE OF THE DURHAM DISTRICT SCHOOL BOARD.

CARRIED
2020:19
MOVED by Trustee Christine Thatcher

THAT TRUSTEE ASHLEY NOBLE BE NOMINATED FOR THE POSITION OF SAL
LIAISON TRUSTEE OF THE DURHAM DISTRICT SCHOOL BOARD.

CARRIED
Trustees Carolyn Morton and Ashley Noble accepted the nomination.

Subsequent to three calls for additional nominations by Chair Chris Braney, and there being
none, nominations for the position of SAL Liaison Trustee were closed.

Trustees Carolyn Morton and Ashley Noble were acclaimed to the position of SAL Liaison
Trustee of the Durham District School Board.
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(e) SAL Liaison Trustees (Continued)

2020:20
MOVED by Trustee Niki Lundquist

THAT TRUSTEE DARLENE FORBES BE NOMINATED FOR THE POSITION OF
ALTERNATE SAL LIAISON TRUSTEE OF THE DURHAM DISTRICT SCHOOL
BOARD.

CARRIED

2020:21
MOVED by Trustee Paul Crawford

THAT TRUSTEE PAUL CRAWFORD BE NOMINATED FOR THE POSITION OF
ALTERNATE SAL LIAISON TRUSTEE OF THE DURHAM DISTRICT SCHOOL
BOARD.

CARRIED

Trustees Darlene Forbes and Paul Crawford accepted the nomination.

Subsequent to three calls for additional nominations by Chair Chris Braney, and there being
none, nominations for the position of Alternate SAL Liaison Trustee were closed.

Trustees Darlene Forbes and Paul Crawford were acclaimed to the position of Alternate SAL
Liaison Trustee of the Durham District School Board.

() Code of Conduct Alternate Liaison Trustee

2020:22
MOVED by Trustee Ashley Noble

THAT TRUSTEE SCOTT TEMPLETON BE NOMINATED FOR THE POSITION OF
ALTERNATE CODE OF CONDUCT LIAISON TRUSTEE OF THE DURHAM
DISTRICT SCHOOL BOARD.

CARRIED

Subsequent to three calls for additional nominations by Chair Chris Braney, and there being
none, nominations for the position of Alternate Code of Conduct Liaison Trustee were closed.

Trustee Scott Templeton accepted the nomination.

Trustee Scott Templeton was acclaimed as Alternate Code of Conduct Liaison Trustee of
the Durham District School Board.

-10-
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15.

17

(g) Indigenous Advisory Committee

2020:23
MOVED by Trustee Darlene Forbes

THAT TRUSTEE ASHLEY NOBLE BE NOMINATED FOR THE POSITION OF
LIAISON TRUSTEE FOR THE INDIGENOUS ADVISORY COMMITTEE OF THE
DURHAM DISTRICT SCHOOL BOARD.
CARRIED
Subsequent to three calls for additional nominations by Chair Chris Braney, and there
being none, nominations for the position of Indigenous Advisory Liaison Trustee were
closed.
Trustee Ashley Noble accepted the nomination.

Trustee Ashley Noble was acclaimed as Liaison Trustee for the Indigenous Advisory
Committee of the Durham District School Board.

Draft Board and Committee Meeting Dates 2020

Chair Chris Braney stated that Board and Committee Meeting dates for 2020 were for the
information of trustees.

2020:24
MOVED by Trustee Ashley Noble

THAT THE BOARD AND COMMITTEE MEETING DATES FOR 2020 BE
APPROVED.

CARRIED

Information Items

(a) Student Trustee Report

Student Trustee Arlene Wang noted that on November 21, 2019, Minister Stephen Lecce
announced that the proposed eLearning mandate will be halved from four mandatory
courses to two. OSTA is pleased, but wants a full reversal of the mandatory courses. She
also noted on behalf of Student Trustee Sally Meseret that OSTA has released a statement
regarding the ongoing bargaining that is taking place and that the individuals most
impacted are the students. Class size is the focus for teachers and students.

-11-
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16.

18.

(a) Student Trustee Report (Continued)

Student Trustee Tyler West provided trustees with an overview of the Student Senate
meeting held earlier in the evening. He advised that senators were apprised of the
elLearning mandatory course reduction from four to two. Students participated in working
groups and discussed student well-being. The regional committees met and reviewed the
motion on daily physical activity. Feedback on the proposed amendments will be shared at
the next board meeting. The meeting concluded with a consultation on the dress codes
within the DDSB. Information will be channeled to the Board dress code consultation
committee.

Recommended Actions

(a) Report: SEAC Meeting Minutes of October 17, 2019

Trustee Donna Edwards presented the Meeting Minutes of October 17, 2019.

2020:25
MOVED by Trustee Donna Edwards

THAT THE SEAC MEETING MINUTES OF OCTOBER 17, 2019 BE RECEIVED.
CARRIED

(b)  OPSBA Report

Trustee Donna Edwards advised that the Board of Directors met on November 24, 2019 to
accommodate advocacy day at Queen’s Park on Monday. The group discussed legislative
updates, labour relations and GSNs. Over 50 trustees attended advocacy day where
OPSBA released the public education survey. The survey can be found on the OPSBA
website. Over 1,000 Ontarians were surveyed. One sample question on the survey was
“Would you prefer to put money towards special education, or pay down the deficit”. The
overwhelming response was to support students with special education needs and
responders did not want to see funds cut from public education. The results of the survey
can be found on the OPSBA website. All trustees present met with various MPP’s resulting
in a final meeting and dinner at Queen’s Park with all MPP’s. It was all very well received.
The next public education symposium is scheduled to be held on January 23-25, 2020 and
registration is open. The Board of Director's meeting will be held at that time.

(b) elLearning Correspondence
The elLearning correspondence was amended to include Laurie Scott, MPP.

Correspondence

(a) Action Requested

-12-



13

Regular Meeting of the Board Minutes

December 2, 2019
There was no correspondence at this time.
(b)  Other
There was no correspondence at this time.

19. Other Business

There was no other business at this time.

20. Adjournment

2020:26
MOVED by Trustee Niki Lundquist.

THAT THE MEETING DOES NOW ADJOURN.

CARRIED

The meeting adjourned at approximately 7:52 p.m.

Chair Secretary

-13-
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MINUTES
The Regular Meeting of the Board

Monday, January 20, 2020

The Regular Meeting of the Durham District School Board was held this date in the Board Room,
Education Centre, 400 Taunton Road East, Whitby.

1. Call to Order:
The Chair called the meeting to order at 7:24 p.m.

Members Present:  Trustees Patrice Barnes, Chris Braney, Paul Crawford, Donna
Edwards, Darlene Forbes, Niki Lundquist, Carolyn Morton, Ashley
Noble, Scott Templeton, Christine Thatcher, Student Trustees Sally
Meseret

Regrets: Trustees Michael Barrett, Christine Thatcher, Student Trustees
Arlene Wang, Tyler West

Officials Present: Associate Director Norah Marsh, Superintendents Georgette Davis,
Mohamed Hamid, Margaret Lazarus, Jamila Maliha, Jim Markovski,
Andrea McAuley, Heather Mundy, Stephen Nevills, Silvia Peterson,
General Legal Counsel Patrick Cotter, Communications Manager,
Peter Blake, Communications Officer Charles Senior

Regrets: Director Lisa Millar
Recording Secretary: Kim Cox
2. Declarations of Interest
There were no declarations of interest at this time.
3. Moment of Silence

Chair Chris Braney advised that the Durham District School Board acknowledges that
many Indigenous Nations have longstanding relationships, both historic and modern, with
the territories upon which our school board and schools are located. Today, this area is
home to many Indigenous peoples from across Turtle Island (North America). We
acknowledge that the Durham Region forms a part of the traditional and treaty territory of
the Mississaugas of Scugog Island First Nation, the Mississauga Peoples and the treaty
territory of the Chippewas of Georgina Island First Nation.

1



15

Regular Meeting of the Board Minutes
January 20, 2020

4.

5.

O Canada

Bobby Orr P.S.

There was no musical presentation due to labour issues.

Adoption of Agenda

2020:27
MOVED by Trustee Patrice Barnes
SECONDED by Trustee Scott Templeton

THAT THE AGENDA BE APPROVED.

CARRIED

2020:28
MOVED by Trustee Carolyn Morton
SECONDED by Trustee Patrice Barnes
The regular Board meeting minutes of December 2, 2019 were amended by:
Removing the name Christine Thatcher and substituting the name Darlene Forbes as being
acclaimed to the position of the Chair of the Education Finance Committee of the Durham
District School Board on page 19; and

Removing the name Niki Lundquist and substituting the name Carolyn Morton as accepting
the SAL Liaison trustee nomination on page 23.

THAT THE FOLLOWING APPROVED MINUTES BE RECEIVED:
REGULAR BOARD MEETING OF NOVEMBER 18, 2019; AND
THAT THE FOLLOWING DRAFT MINUTES BE APPROVED AS AMENDED.
REGULAR BOARD MEETING OF DECEMBER 2, 2019.

CARRIED

And This is My Story

Chair Chris Braney advised trustees that this episode of “And This is My Story” is focused
on mental health and well-being. Well-being is foundational to both students school
success and DDSB staff success in all employee groups. Ensuring schools and places of
work are inclusive and focus on well-being is of critical importance to the DDSB and is one
of the core Ignite Learning priorities.
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7

10.

1.

And This is My Story (Continued

This commitment has been established in the Well-being operational goal which is: To
create safe, welcoming, inclusive learning spaces to promote well-being for all students and
staff. We have developed a Well-being and Mental Health Strategic Plan and we are
collecting data so we can continue to be responsive and improve our programs and
supports to our commitment. Schools have begun to implement a phenomenal strategy
called 20 Days of Well-being which has been highly successful and goes well beyond 20
days but focuses on our motto “Well-being, Everyone, Everyday”. This edition of “And This
Is My Story” featured Stephanie Robertson, Teacher, Vincent Massey P.S.

Community Presentations

There were no community presentations at this time.

Ministry Memorandums — Information

There were no ministry memorandums at this time.
2020:29

MOVED by Trustee Scott Templeton

SECONDED by Trustee Paul Crawford

THAT THE AGENDA BE AMENDED TO INCLUDE THE MAPLE RIDGE P.S.
BOUNDARY REVIEW.

CARRIED

Public Question Period

There were no public questions at this time.
Presentations

(i) Student Census Findings - Identity

Superintendent Mohamed Hamid shared with trustees, a PowerPoint presentation
regarding the Identity Portion of the Student Census findings. He noted that the purpose of
the census is to gain a clearer understanding of who our students are in order to support
equity, student achievement, and well-being. He summarized the results and answered
guestions of trustees.
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12,

13.

(ii) School Results of the School Climate/Well-Being Surveys

Superintendent Georgette Davis introduced Ken MacNaughton, Safe Schools Officer, and
Chris Conley, Manager, Research who provided trustees with a PowerPoint presentation
on the Board-wide elementary and secondary students, parents/guardians, and staff results
of the 2018-2019 School Climate/Well-Being Surveys. They highlighted the analysis and
use of the data, who participated in the survey, the resources to support schools, areas of
focus and next steps. They also answered questions of trustees.

(iii) 2019 Director’'s Annual Report

Associate Director Norah Marsh, on behalf of Director Lisa Millar, provided trustees with an
overview of the 2019 Director’s Annual report to the community. This year's document is in
both a digital interactive format and a hard copy.

2020:30
MOVED by Trustee Patrice Barnes
SECONDED by Trustee Ashley Noble
THAT THE 2019 DIRECTOR’S ANNUAL REPORT BE RECEIVED.
CARRIED.

Report from the Committee of the Whole in Camera

Trustee Niki Lundquist reported on the actions of the Committee of the Whole in
Camera. Trustees dealt with administrative transfers, personnel issues, property matters,
and employee relations issues.

Associate Director Norah Marsh advised that the Transfers and Placements will be
communicated to the system tomorrow afternoon.

2020:31
MOVED by Trustee Niki Lundquist
SECONDED by Trustee Scott Templeton

THAT THE REPORT FROM THE COMMITTEE OF THE WHOLE IN CAMERA BE
RECEIVED.

CARRIED

Director's News from the System

Chair Chris Braney, on behalf of Director Lisa Millar, introduced the Director's Good News
video which highlighted the following:
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13.

Director’'s News from the System (Continued)

Film Career Fair

Lights, camera, action! At the end of November, over 400 DDSB and Durham Catholic
District School Board students attended the Film and Television Industry Career Fair.
Organized by OYAP Facilitator Denise Stirton, this career fair introduced students to a
variety of pathways including acting, directing, set construction, and much more. Students
also learned about film and TV opportunities in Toronto and in Durham Region.

Build it Up Blitz
DDSB and Habitat for Humanity Durham recently teamed up to build homes for families in

Oshawa. Students in the Specialist High Skills Major and Construction Technology
programs from Durham Alternative School, Dunbarton High School, O’Neill CVI, Pickering
High School and Port Perry High School participated in the initiative.

Anti-Bullying Conference & Franconnexion
In recognition of Bullying Awareness and Prevention Week, Grade 5 to 8 students got

together to brainstorm innovative and engaging ways to promote the DDSB Character
Traits in their schools. Superintendent Georgette Davis also shared some insightful words
telling the assembled students, “Everything in life is a lesson. Sometimes you win and
sometimes you learn.”

At the beginning of December, Core French and French Immersion students gathered at
the Education Centre for the Franconnexion Conference, organized by facilitators Sarah
Mitchell and Shannon Wood from the French as a Second Language Team. Students
learned about the many opportunities available when bilingualism is continued through
secondary school and beyond.

Nutrition Program Donations

The Poverty Strategy Department worked with Ontario Power Generation who donated
$3000 from their annual staff giving campaign and arranged to have local Rotary Clubs
match their donation for a total of $6000. All the funds went towards breakfast and snack
nutrition programs at Fairport Beach Public School and Bolton C. Falby Public School.
OPG and Rotary staff volunteered for one day at each location, cooking and serving
students breakfast. Trustee Edwards was also at Bolton C. Falby Public School lending a
helping hand with breakfast.

TedX

GL Roberts CVI hosted the first ever TEDx OshawaEd in November. The planning
committee was led by GL Roberts Vice Principal Basil Broumeriotis and Principal Alison
Evanoff; along with J. Clarke Richardson Collegiate Vice Principal Karla Torrente.
Approximately 100 attendees heard from six dynamic speakers who explored the theme of
Intersections of Equity, Technology, and the Future of Education.




19

Regular Meeting of the Board Minutes
January 20, 2020

13.

Director's News from the System (Continued)

Vaping Session at Eastdale CVI

Teachers Karen Whiteman and Lilly Coronado from Eastdale CVI, managed to secure a
spot-on Health Canada's ‘Consider the Consequences of Vaping' national awareness tour.
Approximately 300 students participated in the interactive tour, learning about the harms
and risks associated with vaping.

Child Care Expansion Roland Michener PS

Ministry of Education approval was received to proceed with the construction of a one room
child care retrofit at Roland Michener Public School in Ajax. The retrofit provides a variety
of child care options for children up to 12 years of age. Programs like these in DDSB
schools make it convenient for parents and guardians to find reliable child care, and
provide a huge benefit for long-term student success.

Day of Coding & Tech Ed Symposium

Our DDSB Science and Math facilitators collaborated to support a Day of Coding on
December 10" at Dunbarton High School. Over 170 Grade 7 students learned to use
microbits during an introduction to coding. This was in conjunction with the Hour of Code
and Computer Science Week. The facilitator team is also working together with the Science
teachers to plan the STEM summit which will happen in the spring.

During the first full week in 2020, the Technological Education Team hosted the Annual
Tech Ed Symposium. Secondary students baked up a storm, deconstructed motors,
learned to braid with Durham Hairstylist Academy, and much more. Trustee Thatcher was
also on site to witness the amazing student creations.

Kindergarten Registration

Kindergarten registration has begun for the 2020-2021 school year. The Early Years
Department is leading the registration process for families with children in Junior and
Senior Kindergarten. Over the next several months, parents and guardians are invited to
register their children online for enroliment in a DDSB elementary school.

DEAA Update

Our Elementary Schools have proudly wrapped up their Intermediate and Junior Volleyball
seasons. Two great seasons have showcased the amazing sportsmanship and talent of
DDSB students. Over 70 teams had the opportunity to play in a cricket tournament at the
Whitby Soccer Dome, a first-time sport for many students. Schools are now gearing up for
three elementary curling bonspiels and the basketball season.

Schools Giving Back

DDSB school communities helped others in need this past holiday. Brooklin High School
donated food, toys, and gift cards to the Simcoe Hall Settlement House. Clara Hughes
Public School gave giftboxes to Canadian soldiers. Carruthers Creek Public School
gathered food items for Horizon House and Pickering High School donated toys to CTV’s
Toy Mountain. These are just a few inspiring examples of students’ generosity this year.

6=
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13.

Director’'s News from the System (Continued)

Staff Standouts

Coronation Public School paid tribute to Mary Hasiuk, who celebrated 45 years of teaching.
They surprised her with a luncheon where she was presented with a gift, flowers and
certificates. Educational Assistant Kerry Moeller, from Cartwright Central Public School was
also recognized. She recently wrote her first children’s book, Matilda and her Magical Mat:
Yoga for Everybody.

Scott Central CBC Music Video

Scott Central Public School’'s Junior Choir made the Top 10 in the 2019 CBC Canadian
Music Class, Challenge division. Choir members consisted of students from Grades 4 to 8
who met weekly to practice their rendition of “Shine a Light.” There were an estimated 50
thousand students and close to 12 hundred music classes from across Canada entered in
this competition.

External Leadership Recruitment Night

This past week, the Leadership team held an External Principal and Vice Principal
Recruitment Night. Associate Director Norah Marsh and Leadership Officer Michelle
MacDonald guided educators through the process of becoming an administrator in the
DDSB. A panel of new Principal and Vice Principal recruits to the DDSB shared their
experiences and insights with eager attendees.

EA Video

November 20" was Educational Assistants Appreciation Day. In recognition of this, a video
was created to show how much the school communities value and benefit from the
amazing, dedicated EAs. The video was shared. To watch the full video, please go to our
DDSB YouTube channel.

The Dates of Significance:

Dates of Significance:

January Tamil Heritage Month

Jan. 20 Martin Luther King Day

Jan. 21 Lincoln Alexander Day

Jan. 23 Special Education Advisory Committee Mtg
Jan. 27 International Day of Commemoration in

Memory of the Victims of the Holocaust
February Black History Month
February Psychology Month

Feb. 3 Standing Committee Meeting

Feb. 6 French Immersion Parent Information Night
Feb. 11 Parent Involvement Committee Meeting
Feb. 14 PA Day Secondary Schools

Feb. 17 Family Day
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13.

14.

Director's News from the System (Continued)

Feb. 18-21 Random Acts of Kindness Week

Feb. 18 Board Meeting

Feb. 20 Special Education Advisory Committee Mtg
Feb. 25 Regional SCC Meeting

Feb. 26 Ash Wednesday

Feb. 26 Pink Shirt Day

Recommended Actions

(a) Report: Standing Committee Meeting Minutes of January 6, 2020

Trustee Niki Lundquist presented the Standing Committee Meeting Minutes of January 6,
2020.

2020:32
MOVED by Trustee Niki Lundquist
SECONDED by Trustee Ashley Noble

THAT THE STANDING COMMITTEE MEETING MINUTES OF JANUARY 6, 2020
BE RECEIVED.

CARRIED

(b) Report: SEAC Meeting Minutes of November 21, 2019

Trustee Donna Edwards presented the SEAC Meeting Minutes of November 21, 2019.

2020:33

MOVED by Trustee Donna Edwards

SECONDED by Trustee Patrice Barnes
THAT THE SEAC MEETING MINUTES OF NOVEMBER 21, 2019 BE RECEIVED.

CARRIED

2020:34

MOVED by Trustee Donna Edwards

SECONDED by Trustee Darlene forbes
THAT KELLY KENNEDY WILL BE THE SEAC ALTERNATE FOR THE ONTARIO
ASSOCIATION FOR FAMILIES OF CHILDREN WITH COMMUNICATION
DISORDERS.

CARRIED
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(c) 2019-2020 Interim Financial Report

Associate Director Norah Marsh, on behalf of Director Lisa Millar, introduced Nick Bobrow,
Interim Comptroller who provided trustees with an update on enrolment information and
budget changes as part of the 2019-2020 Revised Estimates and on operating
expenditures as at November 30, 2019 (Quarter 1)

2020:35
MOVED by Trustee Darlene Forbes
SECONDED by Trustee Ashley Noble
THAT THE BOARD APPROVE THE 2019-2020 REVISED ESTIMATES AS

PRESENTED, PENDING MINISTER APPROVAL OF THE IN-YEAR DEFICIT FOR
COMPLIANCE PURPOSES OF $13,720,589.

CARRIED

(d) C.E. Broughton P.S. Modified Calendar Year, Town of Whitby

Superintendent Georgette Davis introduced Carey Trombino, Manager of Property and
Planning and they provided trustees with information to approve the collapse of C.E.
Broughton P.S.’s modified calendar year, effective September 2020.

2020:36
MOVED by Trustee Niki Lundquist
SECONDED by Trustee Scott Templeton

THAT THE BOARD CONTINUE OPERATION OF THE MODIFIED
CALENDAR YEAR PROGRAM AT C.E. BROUGHTON P.S. FOR THE 2020-
2021 AND 2021-2022 SCHOOL YEARS;

THAT THE BOARD IMMEDIATELY TAKE EVERY REASONABLE STEP TO
ENSURE THE DURHAM DISTRICT SCHOOL BOARD COMMUNITY BE
MADE AWARE OF THE PROGRAM AND HAVE THE OPPORTUNITY TO
ACCESS IT IF THEY SO CHOOSE; AND

THAT STAFF BE DIRECTED TO REVIEW ENROLMENT STATISTICS IN
THE FALL OF 2020 AND REPORT BACK ON THE EFFORTS TO
INCREASE ENROLMENT AND THE EFFECT OF THOSE EFFORTS.

CARRIED AS AMENDED
LATER IN THE MEETING
(See Following Motions)
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(e) C.E. Broughton P.S. Modified Calendar Year, Town of Whitby (Continued)

2020:37
MOVED by Trustee Donna Edwards
SECONDED by Trustee Patrice Barnes

THAT THE FOREGOING MOTION (2020:36) OF TRUSTEES NIKI
LUNDQUIST AND SCOTT TEMPLETON BE AMENDED BY REMOVING
THE WORDS “AND 2021-2022.’

MOTION DEFEATED

Trustee Donna Edwards suggested that a review of enrolment statistics be included
in the motion.

2020:38
MOVED by Trustee Niki Lundquist
SECONDED by Trustee Scott Templeton

THAT THE FOREGOING MOTION (2020:36) OF TRUSTEES NIKI

LUNDQUIST AND SCOTT TEMPLETON BE AMENDED BY ADDING THE
FOLLOWING:

THAT STAFF BE DIRECTED TO REVIEW ENROLMENT STATISTICS IN
THE FALL OF 2020 AND REPORT BACK ON THE EFFORTS TO
INCREASE ENROLMENT AND THE EFFECT OF THOSE EFFORTS.

CARRIED

The motion (2020:36) of Trustees Niki Lundquist and Scott Templeton was then put to a
vote and CARRIED AS AMENDED.

(e) Coronation P.S. & R.H. Cornish P.S. Gifted Program Boundary

Superintendent Heather Mundy introduced Carey Trombino, Manager of Property and
Planning who provided trustees with information to approve the adjustment of the Gifted
program boundary of Coronation P.S. and R.H. Cornish P.S., effective September 2020.

2020:39
MOVED by Trustee Carolyn Morton
SECONDED by Trustee Niki Lundquist

-10-
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(e) Coronation P.S. & R.H. Cornish P.S. Gifted Program Boundary (Continued)

THAT THE BOARD APPROVE THE GIFTED PROGRAM BOUNDARY
REALIGNMENT BETWEEN CORONATION P.S. AND R.H. CORNISH P.S,,
EFFECTIVE SEPTEMBER 2020, AS OUTLINED IN APPENDIX A TO THE REPORT.

CARRIED

) Safety Motion

2020:40

MOVED by Trustee Patrice Barnes
SECONDED by Trustee Donna Edwards

THAT THE FOLLOWING MOTION BE REFERRED TO THE INCIDENT ADHOC
COMMITTEE:

(i)

(ii)

(iii)

(iv)

v)

THAT WHETHER, OR NOT, THE BOARD OF TRUSTEES IS
CONFORMING TO POLICIES ON SAFETY AND THE HANDLING OF
VIOLENT INCIDENTS WITHIN THE DDSB.

THAT WE NEED TO DETERMINE IF THE METHODS BEING USED TO
CONTROL INCIDENTS ARE WITHIN POLICIES ON SAFETY, AND
VIOLENT ACTS.

THAT THE POLICY ON SAFETY IS THAT SAFETY IS PRIOIRTY ONE, OR
THE HIGHEST PRIORITY AND THAT THE SAFETY OF ALL STUDENTS
AND STAFF IS A BOARD OF TRUSTEES RESPONSIBILITY AND THE
RESPONSIBILITY ALSO RESTS WITH EVERYONE.

THAT STAFF SHOULD PRODUCE INFORMATION AND STATISTICS
DESCRIBING WHAT ACTIONS ARE BEING TAKEN WHEN AN INCIDENT
OCCURS, AND WHEN IT OCCURS REPEATEDLY, AND WHEN THE
SAME STUDENT(S) ARE PART OF THE REPEATED INCIDENTS.

THAT THE BOARD OF TRUSTEES NEEDS TO DETERMINE THAT THE
HANDLING OF THESE INCIDENTS IS BEING DONE IN ACCORDANCE
WITH OUR PRESENT POLICIES, OR DO THOSE POLICIES NEED TO BE
AMENDED.

CARRIED

(9) Notice of Motion — Purchasing Regulation #3310 Update

Associate Director Norah Marsh presented the following Notice of Motion:

THAT THE REVISED DDSB PURCHASING REGULATION #3310 BE APPROVED.

-11-
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(h) Maple Ridge P.S. Boundary Review

Trustee Paul Crawford advised that the community and stakeholders are requesting
additional time to understand the boundary review process, explore all options thoroughly,
and engage in more authentic consultation. He suggested that the Board examine the
impact of French Immersion offerings in a more robust, strategic and systemic way by
undertaking a district review of French Immersion programs.

2020:41
MOVED by Trustee Paul Crawford
SECNDED by Trustee Chris Braney

(i) THAT THE MAPLE RIDGE P.S. BOUNDARY REVIEW BE DEFERRED TO
THE 2020/2021 SCHOOL YEAR AND THAT, IN THE MEANTIME, A
FRENCH IMMERSION DISTRICT REVIEW BE UNDERTAKEN BY STAFF;

(i) THAT THIS PROCESS BE INITATED BY A STAFF REPORT ON THE
SCOPE OF THE FRENCH IMMERSION REVIEW WITH A FINAL REPORT
TO THE BOARD IN THE FALL OF 2020; AND
(i) THAT FOLLOWING THAT, STAFF WOULD INITIATE THE BOUNDARY
REVIEW, WITH A REPORT TO BOARD IN FEBRUARY 2021, TO BE
IMPLEMENTED IN SEPTEMBER 2021.
CARRIED

15. Information Iltems

(a) 2019-2020 Supplementary Funds Summary

Nick Bobrow, Interim Comptroller provided trustees with an update on Supplementary
Funding announced or received to date for 2019-2020.

(b) Bell Time Review

Superintendent Heather Mundy introduced Christine Nancekivell, Chief Facilities Officer
who provided trustees with an update on bell times, further to the March 20, 2017 Bell Time
Review report.

2020:42
MOVED by Trustee Carolyn Morton
SECNDED by Trustee Ashley Noble
THAT THE BELL TIME REVIEW REPORT BE RECEIVED.

CARRIED

i
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16. Correspondence

(a) Action Requested
There was no correspondence at this time.
(b)  Other

(i) Canadian Cancer Society

(i) SEAC

(i) Premier of Ontario

The correspondence was listed for the information of trustees.

1. Other Business

Chair Chris Braney advised that the Maple Ridge P.S. Boundary Review Consultation
Open House is scheduled to take place on Tuesday, January 21, 2020.

Chair Chris Braney extended the Board's best wishes to Lamia Sabbagh, President,
OSSTF District 13 as she accepted a position with Provincial OSSTF.

18. Adjournment

2020:43
MOVED by Trustee Patrice Barnes
SECONED by Trustee Paul Crawford
THAT THE MEETING DOES NOW ADJOURN.

CARRIED

The meeting adjourned at approximately 9:20 p.m.

st Mo N

Chair Secretary

-13-
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Report of the Durham District School Board
Standing Committee Public Session
February 3, 2020

The regular meeting of the Standing Committee of the Durham District School Board was
held this date in the Boardroom, Education Centre, 400 Taunton Road East, Whitby.

1. Call to Order:
The Chair called the meeting to order at 7:05 p.m.

Members Present: Trustees Patrice Barnes, Michael Barrett, Chris Braney, Paul
Crawford, Donna Edwards, Darlene Forbes, Niki Lundquist,
Carolyn Morton, Ashley Noble, Scott Templeton, Christine
Thatcher, Student Trustees Sally Meseret, Arlene Wang,
Tyler West

Officials Present:  Acting Director Norah Marsh, Superintendents Georgette
Davis, Mohamed Hamid, Margaret Lazarus, Jamila Maliha,
Jim Markovski, Andrea McAuley, Heather Mundy, Stephen
Nevills, Silvia Peterson, General Legal Counsel Patrick
Cotter, Communications Manager Peter Blake,
Communications Officer Kim Brathwaite

Regrets: Director Lisa Millar

Recording Secretary: Kim Cox

2. Declarations of Interest

There were no declarations of interest at this time.

. Motion to Approved the Agenda

2020:03
MOVED by Trustee Christine Thatcher

THAT THE AGENDA BE APPROVED.

CARRIED
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4.

Community Presentations

(a) Maple Ridge Boundary Changes — Capacity Planning

Noel Manchulenko and Paige Solakis provided trustees with a PowerPoint
presentation regarding feedback received about capacity planning at Maple Ridge
P.S. They highlighted key areas including regular track historic enrolment and the
generational turnover in the community. They noted that the current structure
cannot sustain an increased demand for French enroliment and asked that the
French Immersion review include lessons learned from other boards and the
review of boundaries balance the capacity between French Immersion program
schools. They recommended several available options for future reviews along
with improvements in the proposal development, review and consultation process
with the community.

(b)  Special Needs Implications of French Immersion Review

Anna Sennema provided trustees with information regarding the Maple Ridge P.S.
boundary deferral and how the boundary review will impact families and students
in the community, and specifically students with special needs. She shared her
personal experience and the detrimental impact a boundary change will have for
her son who would be removed from his home school. He has faced many
challenges and has felt a closeness to his school community and a familiarity with
his classmates. Displacing him will have social and emotional ramifications
resulting in academic and social anxiety. A move will present a hardship to
academic achievement and to student well-being especially for students with
special needs. The French program does not allow for exceptionalities. She asked
that the French Immersion review also examine why supports are not in place for
special needs students to take French. She noted that all families within the local
community will be impacted by any boundary proposal entertained and asked that
the review be completed transparently and through an independent consultation.

(c)  French Immersion Programs

Sachin Maharaj provided trustees with an overview of the 2019 enrolment
numbers for Maple Ridge P.S. He noted that the Board decided to pool enrolment
from nine different schools. As an English language school board, the DDSB has
an obligation to ensure there is a strong English program in its schools and if the
DDSB is going to offer a French Immersion program as a public school, it must
ensure that it is equitable and inclusive. School boards across the country are
struggling to offer French Immersion programs due to staffing, resources and
certification requirements. He stated that the DDSB has an obligation to not

-2-
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(c)  FErench Immersion Programs (Continued)

expand the Fl program beyond its ability to provide high quality teachers and
resources. He highlighted the FI attrition numbers for elementary and secondary
students and indicated that the program may be operating as academic streaming
and socioeconomic segregation. He noted that specialty programs in Toronto are
located in the wealthiest neighbourhoods. An equitable Fl program should include
a collection and comparison of student demographics (SES, race, special
education); cohort tracking (attrition by student demographics); GIS (purposeful
placement of Fl programs in low SES areas; increased supports for F| students;
and dual track programs. The DDSB should not be in the business of
academically streaming and sorting young children, or widening socioeconomic
and racial divides.

5. DDSB Presentations

(a) Bullying Prevention and Intervention Conference: Be the Voice

Superintendent Georgette Davis introduced Dan Hogan, Substance
Abuse/Violence Prevention Coordinator who provided trustees with PowerPoint
information on the Show Your Character: Bullying Awareness and Prevention
Conference & Forum 2019-2020. Dan Hogan introduced O’Neill C.V.I. students
Dennalia Fray and Mitchell Collins and Leigh Morton, teacher, who provided
trustees with an overview of the November leadership conference. Joseph Gould
P.S. students Colin Carlson, Addison Lasenby, Connor Mills and Emma Turner
provided trustees with an overview of how Joseph Gould students show kindness,
respect and courage in their school.

(b)  lgniting Learning via Black History Month

Superintendent Margaret Lazarus introduced Jacqui Steer and Merrill Mathews,
Equity Officer who provided trustees with an overview of the newly created
resource, Black History Month, which will be shared in schools during Black
History Month as a commitment to igniting and supporting learning through
focused, impactful, educational and inspiring activities. The document was
developed as a means of sharing across the district some of the activities that
schools have engaged in the past to celebrate Black History Month.

7. Recommended Actions

There were no recommended actions at this time.

4.
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8.

Information ltems

(@)  Student Trustee Report

Student trustee Arlene Wang provided trustees with an update from the Student
Senate meeting held earlier in the evening. The regional committees met to review
current board policies and were given an opportunity to discuss geographically
specific initiatives and ideas. From the Pickering/Ajax regional committee,
Pickering HS and Ajax HS shared their interschool candy gram sales, where
students can purchase candy and send it to a friend in the other school in spirit of
Valentine’s Day. This collaboration is a product of young leaders having the
opportunity to connect through Student Senate meetings, and demonstrates the
support Senate provides in advancing DDSB student interests.

Student trustee Tyler West advised that Uxbridge S.S. brought in support dogs
for puppy therapy during their exam season last month. This opportunity was
found through contact information on therapy puppy services being shared
amongst senators. Working committees worked on various initiatives in the
relevant areas of Student Voice, Equity and Well Being.

Student trustee Sally Meseret stated that local schools also decided to engage in
cat therapy and study cafes to support the current exam season taking place.
OSTA - AECO released statements outlining the importance of ensuring the
needs of students are kept at the forefront during the ensuing strike actions and
work to rule currently taking place across Ontario. Students across the province
have seen the implications of the actions and it must be recognized that they have
tangible impacts on the everyday realities of the student experience. Students
have explained how they may lose extra help opportunities, extracurricular
opportunities, and even grade eight graduation trips, all of which are central to an
effective educational experience. OSTA-AECO recognizes that the actions and
the rhetoric taking place pales in comparison to the everyday realities where
students are being impacted. Any action that is not centered around what is in the
best interest of students is antithetical to all that our education system stands for,
and for who it was created to serve.

(b)  Quarterly Construction and Major Projects Progress Report

Acting Director Norah Marsh introduced Christine Nancekivell, Chief Facilities
officer who provided trustees with a quarterly report of the current construction
and major projects progress. She also answered questions of trustees.
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(c) OPSBA Report

Trustee Donna Edwards provided trustees with an overview of the OPSBA
conference held from January 23-25, 2020. She noted that five trustees attended
the conference. The keynote speaker for the pre-symposium, Michael Fullan
talked about Global leadership and the need for change. He noted that traditional
methods of schooling are not meeting the needs of students, inequity is widening
between rich and poor, and there is negativity in the world, but deep learning
innovations show promise. Boards need to develop coherence which only
happens when a depth of understanding about the work, or the purpose of work is
shared. He went on to define the six core competencies of character, citizenship,
collaboration, communication, creativity and critical thinking. This is not new to
the board as the DDSB has imbedded Michael Fullan’s research into its practices.
He reminded Trustees that politics is what is done to get elected, but governance
is what should be done in running an effective board. He noted that no matter why
a trustee runs for election, a commitment to a shared moral imperative and a well-
led governance system will build a strong foundation for sustainable and excellent
learning for students. Nik Nanos, Nanos Research presented the results from the
OPSBA polling regarding public education and the results from the survey can be
found on the OPSBA website. Other workshops included Director of Education
performance appraisal policy and procedures; code of conduct, conflict of interest,
integrity commissioner; and labour market needs for French as a second language
instruction.The Honorable Stephen Lecce spoke at the opening of the Public
Education Symposium. Ziya Tong, former host of Discovery Channel’s Daily
Planet, spoke about how we can learn lessons from behaviours in the animal
kingdom, so that we become better leaders. You might think that she was talking
about being a lion, but it would be better to simulate slime mold, as it may live
freely, but can aggregate and work together to find its way through a path or maze
to a common goal. Nouman Ashraf talked about moving away from being
knowledge holders and move toward being experienced creators for learning. The
conference culminated with regional meetings where local board concerns were
discussed. The next Board of Directors’ meeting is scheduled to be held February
21/22, 2020 and the next OPSBA Central East Regional meeting is scheduled to
be held on March 28, 2020 in Trillium Lakelands.

9. Committee Reports

(@)  Equity & Diversity Ad Hoc Committee Meeting of January 22, 2020

Trustee Patrice Barnes provided trustees with an overview of the Equity &
Diversity Ad Hoc Committee meeting held on January 22, 2020.

-5-
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10.  Correspondence
There was no correspondence at this time.

11.  Other Business

There was no other business at this time.

12.  Adjournment

2020:04
MOVED by Trustee Patrice Barnes

THAT THE MEETING DOES NOW ADJOURN.

CARRIED

The meeting adjourned at approximately 8:35 p.m.

D evate Wau {1~

Chair Secretary
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REPORT OF THE SPECIAL EDUCATION ADVISORY COMMITTEE
Thursday, December 19, 2019, 6:30 P.M.

A meeting of the Special Education Advisory Committee was held this date in the
Education Centre, 400 Taunton Road East, Whitby.

ROLL CALL:

Claudine Burrell, Autism Ontario — Durham Chapter

Craig Cameron, Member At Large

Tara Culley, Durham Down Syndrome Association

Elizabeth Daniel, Ontario Association for Families of Children with Communication
Disorders

Rowin Jarvis, Learning Disabilities Association of Durham Region

Kathy Kedey, VOICE for Deaf and Hard of Hearing Children

Eva Kyriakides, Association for Bright Children (ABC) (SEAC Chair)

Carolyn McLennon, Member At Large

Hanah Nguyen, Easter Seals Ontario

Trustees: Donna Edwards Christine Thatcher

Staff: Superintendent Andrea McAuley
Recording Secretary: Carolyn Savage for Diane Kent

Call to Order:

Superintendent Andrea McAuley called the meeting to order at 6:34 p.m.

Welcome Guests:

Superintendent Andrea McAuley welcomed special guests: Imran Syed Elementary
Representative and Russ Davidson Secondary Representative. Jackie Brown, Alternate
for Autism Ontario — Durham Chapter was also in attendance.

Superintendent Andrea McAuley advised that the Durham District School Board
acknowledges that many Indigenous Nations have longstanding relationships, both
historic and modern, with the territories upon which our school board and schools are
located. Today, this area is home to many Indigenous peoples from across Turtle Island.
We acknowledge that the Durham Region forms a part of the traditional and treaty territory
of the Mississaugas of Scugog Island First Nation, the Mississauga Peoples and the treaty
territory of the Chippewas of Georgina Island First Nation. It is on these ancestral and
treaty lands that we teach, learn and live.

mindec19
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Report Special Education Advisory Committee (cont'd)
December 19, 2019

Regrets:
Regrets:
e Claudine Burrell, Autism Ontario — Durham Chapter
e Jack Barclay Elementary Representative
» Kathy Kedey, VOICE for Deaf and Hard of Hearing Children
e Craig Cameron, Member At Large
Absent:

e Christine Thatcher, Trustee

Approval of Agenda:
That the agenda for December 19, 2019 be approved.

MOVED BY: Trustee Donna Edwards SECONDED BY: Tara Culley

CARRIED

Election of the Chair:

Superintendent Andrea McAuley informed committee members of the process of the
SEAC Chair and Vice-Chair following the Ontario Education Act Regulations.
Nominations were called for the position of Chair of SEAC.

Tara Culley nominated Eva Kyriakides for Chair of SEAC. Eva Kyriakides accepted the
nomination.

Subsequent to additional calls for nominations by Superintendent Andrea McAuley, and
there being none, nominations for the position of Chair were closed. Eva Kyriakides was
acclaimed to the position of Chair of SEAC.

NOMINATION:

THAT EVA KYRIAKIDES REPRESENTS THE POSITION OF CHAIR OF THE SPECIAL
EDUCATION ADVISORY COMMITTEE.

MOVED BY: Tara Culley SECONDED BY: Rowin Jarvis

CARRIED

Page | 2
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Report Special Education Advisory Committee (cont'd)
December 19, 2019

SEAC member Eva Kyriakides as the newly elected Chair assumed the chair and
conducted the remainder of the meeting. Chair Eva Kyriakides thanked committee
members for electing her to the position of Chair of SEAC.

Election of the Vice- Chair:

Consistently in the past, the Vice-Chair position has been held by a Trustee. As not all
Trustees were present, the nominations for the position of Vice-Chair of SEAC has been
deferred until February 2020.

Approval of the Minutes from November 21, 2019:

That the minutes from November 21, 2019 be approved.

MOVED BY: Trustee Donna Edwards SECONDED BY: Carolyn McLennon

CARRIED

Inclusive Student Services Report — December 2019:

Inclusive Student Services
Wishing each SEAC member and organization a wonderful upcoming holiday.

As the snow falls, our Inclusive Student Services leadership team has reflected on
programming supports for students and the work of our teams this fall. We are proud of
the depth & breadth of services provided to students with special education needs in the
Durham District School Board and embrace the opportunity to work together to continue
to strengthen our programs & services. This fall accomplishments of the team include,
but are not limited to:

e Successful transition of special education programs and classrooms that moved over

summer 2019 or opened in September 2019

Initiated changes to our clinical supports in secondary schools

Planned for the transition of School Based Rehabilitative Services (more information

in this edition)

Launched our Student Attendance data tools

Revised our Service Animal procedure to align with the recently announced PPM163

Facilitated a very successful Secondary to Post Secondary Transition Event

Expanded community partnerships to welcome Addictions Counsellors from

Pinewood Addiction Center — Lake Ridge Health

o Most importantly — supports and services to almost 15 000 students who are either
formally identified as exceptional learners and/or receive support on a short-term
basis

e o o o
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Report Special Education Advisory Committee (cont'd)
December 19, 2019

Inclusive Student Services Report — December 2019: (cont’d)

In addition to student support, several working groups are actively gathering best practice
research to guide clinical decisions and directions as we go forward. ASL interpreters and
Deafblind intervenors continue to provide exceptional one-on-one student support within
the system.

Our teams continue to be active in supporting the clinical education of their future
colleagues as we are preparing to have students from the University of Toronto, George
Brown College and Durham College working with the speech-language pathologists and
intervenors in the new year.

Update: School Based Rehabilitation Services

On January 1%, Grandview officially becomes both service coordinator and provider of
School Based Rehabilitation Services.
The following School Based Rehabilitation Services are provided through funded
community partners:

e Occupational Therapy (OT)

e Physiotherapy (PT)

e Speech Language Therapy (speech production, fluency, voice difficulties

differentiated service from DSB SLPs)

These services are provided to children and youth in a school setting. Previously,
Occupational Therapy (OT) and Physiotherapy (PT) services were previously provided by
therapists employed by Community Advantage Rehabilitation (CAR) as funded through
LHIN. We would like to thank Community Advantage Rehabilitation for the valuable
partnership in service of students and families over many years. We also welcome the
expanded partnership with Grandview Children’s Centre and the commitment to
collaboration demonstrated during the transition of these services. It is important to note
that these service professionals (OT/PT) are key partners in the prescription and access
to Specialized Equipment Allocation (SEA) for students with special education needs.
Here are some key information points related to the transition of School Based
Rehabilitation Services and Grandview Children’s Centre:

Grandview Children’s Centre

The transfer of School Based Rehabilitation Services to the scope of Grandview programs
has added approximately 8,000 referrals to their existing demand of 10,000 clients per
year. The team at Grandview is committed to efficiently and effectively considering all of
the previous and future Grandview programs and services as one continuous pathway of
service across the lifespan for the children, youth and families accessing Grandview and
its programs, supports and partnerships.

Service Transition Planning

e Teams from Grandview and the six impacted school boards have been meeting
regularly through the transition of services as a “SBRS Systems Leadership Team”.
This team includes senior team members (CEO of Grandview and Superintendents of
Special Education/Inclusive Student Services), management (Clinical leaders — for
example, Speech-Language Services) and Clinical Manager for Grandview.
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Report Special Education Advisory Committee (cont’d)
December 19, 2019

Inclusive Student Services Report — December 2019: (cont’d)

A separate transition team, of Management and front-line staff, meet regularly specific
to the delivery of Speech Language Services.

Grandview validated lists of students receiving services and those on waitlists for
service with individual school teams through November 2019. This information was
shared with the SBRS Systems Leadership Team on December 4",

During the transition, social media messaging is being utilized to communicate general
changes. In addition, individual letters were sent to families, from Grandview,
regarding transition of service for children receiving active service and for those waiting
and a service navigation phone line is opened for families with questions.

Grandview Actions to Support Expansion of Scope of Service to Include School Based
Rehabilitation Services

Extending hours of operation across all 7 Grandview locations as scope of service
expands.

Formation of community therapy teams, based on geography of schools to be served,
with intention of seamless support from pre-school to school-based service for
families.

Where possible provide consistency in therapists (to June 2020) for students, where
therapists hired by Grandview have transitioned directly from supporting students in
the boards covered by Grandview’s service region.

Advocacy and approval for one-time funding to take action between January and
March 2020 to reduce the waitlist for service.

Building in a timeline for learning and co-reflection within service model. Specifically,
a commitment has been made to actively review service delivery and associated
process following the initial implementation period (January — June 2020) to recalibrate
where needed prior to the start of the 2020-2021 school year.

Collaborative Actions to Support Transition of School Based Rehabilitation Services

Examples of collaborative actions to support transition of School Based
Rehabilitation Services:

e Coordination of synchronous information to families and school teams.

e Commitment to consistency for students where possible.

e Examination of referrals processes to streamline steps for families and school teams.

e Collaboration on training of team members involved in service delivery. Specifically,
DSBs collaborating on creation of onboarding resources to help Grandview staff
orientate to service delivery in school environment; DDSB staff facilitated on
December 19" (Inclusive Student Services and Health and Safety).

¢ Design of SEA coordination process and commitment to collaborate on alignment as
much as possible (e.g., equipment recommendations and vendors).

¢ Provision and review of data, collaboratively and within each DSB, on quarterly basis
for reflection on equity of access and to inform ongoing training.
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Report Special Education Advisory Committee (cont'd)
December 19, 2019

Scheduled Discussion Period:
The open discussion period was used to discuss the following topic:

e DDSB Dress Code Consultation

Committee members paired and shared suggestions regarding the DDSB Dress Code.
SEAC members shared some of their reflections:

Need to be sure to listen to student voice

Be culturally aware and gender bias aware

Address dress code issues in private and respectively with student

Some kids, due to anxiety, feel better with their hood up — awareness of this

What is the “board wide" policy? It was noted that the policy is in the front of

elementary agenda.

* Depending on the area, the dress code conversations can vary — there is a balance
to be found depending on the community

e The example of ‘spaghetti straps” is different from JK to a Grade 8

If uniforms are considered, we have to ensure the physical & sensory needs of

students with special educational needs are considered

Important to gain the input of student trustees

Understanding of how progressive discipline would work for breach of dress code

Question around “annual” review however parent votes can only happen every two

years?

e Approved vendors — who gets to consult on this. Be sure to seek input from
Inclusive Student Services.

Reports:

Administration:
Superintendent Andrea McAuley

Job Action

Members of the Elementary Teachers Federations of Ontario (ETFO) and the Ontario
Secondary School Teachers Federation are currently in job action with a removal of
services in place (currently: Phase 2/ETFO, Phase 1/OSSTF).

In the DDSB, ETFO represents both elementary teachers and Early Childhood
Educators. OSSTF represents secondary teachers as well as Professional Support
Services Personnel (PSSP). The PSSP group includes our clinical teams of Speech
Language, Psychological Services and Social Work. The group also represents our Child
and Youth Work, Interpreters and Intervenors.

OSSTF has also engaged three days of a full removal of services (one full provincial, two
with a number of Boards impacted). Specific to SEAC, eleven elementary students are
individually supported by Intervenors or Interpreters. We'd like to thank the families of
these students and their school administrators for the collaboration to ensure program
access on the day, to date, of withdrawal of OSSTF member service due to strike action.
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Report Special Education Advisory Committee (cont'd)
December 19, 2019

Reports: (cont’d)

Superintendent Andrea McAuley (cont’d)

SIP Claims

With many thanks to the team, in schools and centrally, the DDSB has submitted 100 SIP
claims for Ministry consideration. Thank you to Dr. Steve Graffi, Dr. Sara Schleien, Susan

Courville and Jennifer Durning for leading the process this fall.

Transition to Kindergarten - Supporting Families with Children Receiving in Home Infant
and Preschool Services

Infant and Child Development (ICD) within the Health Department is now the main provider
of in-home support for families with children with complex needs prior to transition to child
care or school. To ensure a family-friendly, thorough transition process, a collaborative
team between ICD and DDSB met on November 26 to review and revise transition process
and tools.

Supporting Grade Eight to Grade Nine Transition

Routinely, the Inclusive Student Services and Student Success teams host an evening in
early January specific to supporting families with information about the transition from
Grade Eight to Grade Nine specific to students with special needs.

This year, to reach more families and provide the information in a format which can be
accessed when needed and reviewed, we are moving to an electronic format. More
information will be shared with SEAC members as the links and content are distributed to
the community.

Service/Guide Dog - Procedure Update

DDSB Service/Guide Dog Procedure revised for alignment with PPM 163 School Board
Policies on Service Animals.

Key updates at this time, to align with PPM 163, to DDSB Procedure for Service
Animals:

Definitions moved from Appendix to embedded within procedure

Inclusion of key responsibilities by role

Clarification of request for accommodation for employees and, separately, school
volunteers

Addition of ‘visiting support animals’

Specifics to record keeping and data tracking

Applications for Use of Guide Dog/Service Dog and Service Animal updated
Administrators’ checklist revised

Update to the sample letters
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Report Special Education Advisory Committee (cont’'d)
December 19, 2019

Reports: (cont’'d)

Superintendent Andrea McAuley (cont’d)

For reference/contained within the revised procedure:

Service Animal incl. Guide Support Animal Visiting Animal
Dog
Use of a service animal or Use of an animal for An animal from a service or
guide dog requires that both emotional support. community group providing
the animal and the student Important to note that support to a group of students,
handler must be certified as these are animals who or individual students, to foster
having been successfully are not trained to provide | inclusion but not as
trained by an accredited specific supports. accommodation requirement.
training facility. e.g., St. John’s Ambulance
Therapy Dogs

The PPM requires collection of data at the system level. DDSB is developing a tool
internally, with thanks to our PowerTPM team, to include this within our Special Education
data tool.

Required data collection:

Total number of requests for students to be accompanied by service animals;
Whether the requests are for elementary or secondary students;

The number of requests approved or denied.

If denied, the rationale for the decision, including a description of other supports
and/or services provided to the student to support their access to education;
Species of service animals requested and approved,;

Types of needs being supported (e.g., medical, physical, emotional).

Board:

Trustee Donna Edwards informed SEAC members that the Board of Trustees held its
annual internal elections for Chair, Vice-Chair, Vice-Chair of Standing Committee and
committee representatives at the Standing Committee Meeting on Monday, December 2,
2019. Pickering Trustee Chris Braney was elected as Chair of the Durham District School
Board.

Whitby Trustee Niki Lundquist was elected Vice-Chair. Whitby Trustee Christine Thatcher
was elected as the Vice-Chair of Standing Committee. Oshawa Trustee Darlene Forbes
was elected Chair of Education Finance.

Ajax Trustee Donna Edwards and Whitby Trustee Christine Thatcher were elected as
Liaison Trustees for SEAC. Oshawa Trustee Ashley Noble and Whitby Trustee Niki
Lundquist were elected as Liaison Trustee Alternates.
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Report Special Education Advisory Committee (cont'd)
December 19, 2019

Association Reports:

There were no association reports at this time.

Correspondence/Attachments:

Letter from Ontario Association for Families of Children with Communication Disorders

(OAFCCD)

Received a letter from the association, Katie Harkot has stepped down from her position
as SEAC Alternate. Ontario Association for Families of Children with Communication
Disorders has nominated Kelly Kennedy to the position of Alternate.
RECOMMENDATION:
THAT KELLY KENNEDY WILL BE THE SEAC ALTERNATE FOR THE ONTARIO
ASSOCIATION FOR FAMILIES OF CHILDREN WITH COMMUNICATION DISORDERS.
MOVED BY: Tara Culley SECONDED BY: Carolyn McLennon
CARRIED

Questions and Comments:

Tara Culley noted that she is receiving many questions and concerns from the parent
community regarding the Autism funding.

Superintendent Andrea McAuley noted that the DDSB has received Ministry funding in the
amount of $66,150 to provide Autism course opportunities to build capacity across the
system.

Hanah Nguyen informed committee members that PAAC on SEAC is distributing a survey
to look at SEAC membership, practices and training needs. Surveys should be submitted
by January 31, 2020. Hanah noted that she will forward the link to Diane Kent for
distribution.

Trustee Donna Edwards informed committee members about Advocacy Day. An OPSBA
public education survey was sent to 1,000 Ontarians asking whether you would rather
reduce the deficit or put funds into special education. Over 80% voted in favour of special
education. Donna noted that she will forward the link to Diane Kent for distribution.

Eva Kyriakides asked if students who are in the Gifted program in the North are being part
of the transition.

Superintendent Andrea McAuley indicated that it was being addressed by the
administration at the school.
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Report Special Education Advisory Committee (cont'd)

December 19, 2019
13. Celebrations and Success:

Tara Culley shared that her son Adam attended the transition night to secondary school,

and he was very happy.

Hanah Nguyen gave kudos to the Durham Region Police Children’s Games for providing
a fun and inclusive sporting event and the Toronto Rotary Club for hosting an amazing

Christmas Party.

Trustee Donna Edwards mentioned that her daughter Victoria had a very successful role

in the Polar Express play.

Eva Kyriakides noted that three staff members from her work as part of the Inclusive and
Accessibility committee meeting shared stories relating to inclusiveness and accessibility.
Eva also shared her new favourite socks “Celebrating International Day of Persons with

Disabilities.”

14.  Next S.E.A.C. meeting — January 23, 2020 in Room 2020.

15. Adjournment:

That the meeting does now adjourn at 8:11 p.m.

MOVED BY: Tara Culley

SECONDED BY: Hanah Nguyen

CARRIED

Report respectfully submitted by:
Eva Kyriakides, SEAC Chair

Diane Kent

ACTION PLAN
ACTIVITY RESPONSIBILITY COMPLETION
E-mail electro‘nic ver_sion of “DRAFT” Administrative Assistant January 7, 2020.
PRediCma S iin Sond
PAAC on SEAC Survey Link Administrative Assistant December 20, 2019
distributed to SEAC.

OPSBA Public Education Survey
Link distributed to SEAC.

Administrative Assistant
Diane Kent

January 9, 2020

Defer election of SEAC Vice-Chair to
February meeting.

Administrative Assistant
Diane Kent

February 20, 2020
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Appendix B
Appendix "A"
DURHAM DISTRICT SCHOOL BOARD
REQUEST FOR PETTY CASH
Please Print
PRINCIPAL'S NAME: DATE:
SCHOOL NAME: SCHOOL #
CLASSIFICATION:
DESCRIPTION AMOUNT ACCOUNT # SUBTOTALS
TOTAL REIMBURSEMENT
PETTY CASH FLOAT
LESS CASH ON HAND
TOTAL REIMBURSEMENT
PRINCIPAL'S SIGNATURE
INSTRUCTIONS:

- enter school name, date, school #, and classification in spaces provided

- enter description and amount for each item paid

- group items by account and enter subtotal

- add subtotals and enter sumin "Total Reimbursement" block

- count cash and enter amountin "Cash on Hand" block

- add "Total Reimbursement" and total "Cash on Hand" and enter sum in "Petty Cash Float" block
- the Total Petty Cash must equal the amount advanced by the Durham District School Board

- retain one copy and forward the original to the Accounts Payable Department

- the request must be signed by the Principal
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Appendix B
Appendix "B"

Purchasing Card Use

1.0 PURPOSE

The purpose of the Purchasing Card is to establish a more efficient, cost-effective method of
purchase and payment for low dollar transactions and also to enhance control, convenience of
purchase, reporting and reconciliation.

11 GENERAL

e Durham District School Board Purchasing Card is designed to be used for low-value purchase
of goods and services under $2,000.

Only appropriate Board related expenses may be charged.

Purchasing cards will be issued to requisitioners upon approval of Principal/Manager.

The card is attached to the school and remains the property of the card issuer.

Cardholders will sign an employee acknowledgement form prior to receiving the card (see
attached).

2.0 CONTROL FEATURES:
Authorization controls set by the Board include:

e Single transaction limit will be $2,000
e Monthly credit limit for individual cardholders as follows:
o Elementary Schools $10,000
o Secondary Schools $25,000
o Secondary Department Heads $10,000 up to a maximum of $25,000 at the
discretion of the Principal.
o Other/Central $10,000

For control purposes, the following credit card transaction types will not be authorized:

2.1 Travel and entertainment expenditures including:

e Airlines

e Car Rentals

e Hotels

e Restaurants

e Liquor and Beer Stores

2.2 Cash Advances
3.0 P-CARD USE

3.1 Pick-Up Purchases:

The card holder selects merchandise and presents it with the card to the cashier.
The card holder signs a detailed cash register receipt and receives a copy to be
retained in his/her records.

The cardholder then returns the receipt to the office for later reference.

e o o o
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Appendix B

Appendix "B"
ONLINE/TELEPHONE PURCHASES
The card holder must provide a copy of the invoice and packing slip as support documentation.
RECONCILIATION AND PAYMENT

Each card holder will receive a monthly statement identifying the transactions made during the
previous month. DO NOT PAY THIS STATEMENT. The Accounting Department will process the
payment.

The following steps are required of each card holder for the reconciliation of all credit card
purchases:

¢ The card holder matches the credit card receipts to the statement.

e The receipts are attached to the statement and submitted to the Principal/Manager or
Supervisor for authorization.

e forward the authorized statement and receipts to the Accounts Receivable Department
before the end of the month.

e Responsibility rests with the card holder and Principal/Manager to ensure all transactions are
accurate and legitimate.

TERMINATED OR TRANSFERRING EMPLOYEES

¢ The Principal/Manager is responsible for collecting and destroying the card.
e The Principal/Manager notifies the Central Card Coordinator.
¢ The Central Card Coordinator advises the bank to cancel the card.

LOST OR STOLEN CARDS

Employees should safeguard this card as they would their own personal credit card.
® The card holder must notify the bank immediately of a lost or stolen card. The bank's phone
number is 1-800-588-8065.

* The cardholder must notify the Central Card Coordinator of a lost or stolen card.

KEY CONTACTS
¢ U.S. Bank Canada Customer Service phone number is 1-800-588-8065.

e Central Card Coordinator is Susan Nakamura, Supervisor of Accounting/F.l.M.S. Co-ordinator
(905) 666-6462 or by e-mail: susan.nakamura@ddsb.ca
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Appendix "B"
PURCHASING CARD EMPLOYEE ACKNOWLEDGMENT

This document outlines the responsibilities | have as a holder of a Durham District School Board Royal Bank
VISA Purchasing Card for procurement. My signature indicates that | have read and understood these
responsibilities and agree to adhere to the policies and procedures established for the program.

1.

10.

The purchase card is intended to facilitate the purchase and payment of materials and services
required to conduct Durham District School Board business. | will not use the card for any personal
purchases.

Unauthorized use of the card can be considered misappropriation of funds. Unauthorized use of the
card will result in immediate forfeiture of the card.

I understand that the card must be surrendered upon termination of employment. | may also be
requested to surrender the card for reasons not related to my own personal situation. | may also be
asked to temporarily return the card where | am on an extended leave of absence.

I will maintain the card with appropriate security whenever and where ever | may use the card. If the
card is lost or stolen, | agree to notify the Royal Bank and the card coordinator immediately. | further
understand that failure to report a stolen/lost card promptly could result in my being responsible for
the first $50.00 of fraudulent charges.

The Durham District School Board Purchasing Card is issued in my name. | will not allow any other
person to use my card.

I understand that since the Board is responsible for payment and | am required to comply with internal
control procedures designed to protect the organization assets. This may include being asked to
produce the purchasing card records for audit purposes.

I understand that | will receive a monthly statement that will report all activity during the last cycle. |
will resolve any discrepancies by either contacting the supplier, Royal Bank, or the Card Coordinator as
appropriate. | understand that | will be required to obtain the original detailed cash register receipt or
when using the internet, a printed copy of the confirmation and reconcile them with the monthly
statement.

I understand that all charges will be billed directly to and paid directly by the Board. | understand that
Royal Bank cannot accept payment from me directly.

I understand that the charges made against my card are automatically recorded against the
appropriate budget as specified by management. | agree to charge only those purchases consistent
with the type of materials and services authorized by management.

I understand that | will not split transactions in order to exceed the approved card limits.

Employee Signature Date

Employee Name (Please Print)

School/Department
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Appendix “C”

Cheque Requisition

1.0

1.1

2.0

PURPOSE

The purpose of a cheque requisition is to facilitate the payment for goods and/or services where a
purchase order is not required, and a P-Card cannot be utilized.

GENERAL

Expenditures over $1,000 will be permitted via cheque requisitions issued by the school to
Accounts Payable directly.

All expenditures over $10,000 must have Purchasing approval prior to the acquisition of any
goods or services.
Splitting of expenditures to circumvent spending thresholds will not be permitted.

The following expenditures are permitted:

e o & & o o o

Bus charters, Taxis, Handi-transit

Graduation/Commencement expenditures (e.g. flowers, awards, room rentals, caterers, etc.)
Sporting events (registration entry fees etc.)

Class Trips

Fund raising for schools and students (e.g. rings, pictures, yearbooks, chocolates, etc.)
Professional and Consulting services (architects, consulting engineers, legal, medical.)
Programs in schools (e.g. Scientist, Big Brother, artists, up to $10,000 with full contract
attached)

CONTROL FEATURES

The attached cheque requisition must be used. The cheque requisition must be completed in
full including proper approval signatures.

All original invoices or supporting documentation must be attached.

Purchasing Policy and Regulation #3310 must be followed for all procurement activities.
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Appendix "D"

Business Travel, Meal and Hospitality Expenses

1.0

2.0

3.0

INTRODUCTION

The Government of Ontario released the Broader Public Sector (BPS) Expenses Directive April 1, 2011
requiring all BPS organizations to establish rules for individuals in the organization with respect to
travel, meal and hospitality expenses.

The BPS expense directive is based upon four key principles:

e Accountability - organizations are accountable for public funds used to reimburse travel,
meal and hospitality expense. All expenses support business objectives.

e Transparency - The rules for incurring and reimbursing travel, meal and hospitality expenses
are clear, easily understood and are made available to the public.

e Value for Money - Taxpayer dollars are used prudently and responsibly. Plans for travel,
meals, accommodation and hospitality are necessary and economical with due regard for
health and safety.

e Fairness - Legitimate authorized expenses incurred during the course of the business of an
organization are reimbursed.

GENERAL

This procedure sets out the rules for Durham District School Board (Board) personnel for managing
travel, meal and hospitality expenses and is intended to be in compliance with the government
directive in this regard.

RESPONSIBILITIES

Claimants Must:

e Obtain approval at an appropriate level of authority as outlined in this document before
incurring expenses;

e Submit original, itemized receipts with all claims on appropriate standard expense form. If
there is not an itemized receipt, a written explanation must be submitted to explain why the
receipt is unavailable;

e Claims should normally be made within the quarter in which the expense was incurred. All
claims incurred in a specific fiscal year must be submitted within three weeks after that fiscal
year end to be eligible for reimbursement, subject to extenuating circumstances;

e Repay any overpayments;

¢ If leaving employment with the Board, submit any claims for expenses before leaving the
Board.

Approvers Must:

* Provide approval only for expenses that were necessarily incurred in the performance of
Board business;

® Provide approval only for claims that include all appropriate documentation (e.g. original
itemized receipts);

e Forward approved claims for payment in accordance with regular practices of the Board;

¢ Not approve their own expenses. For example, expenses for a group can only be claimed by
the most senior person present.
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Appendix "D"
4.0 BUSINESS TRAVEL

e Use the most economical mode of transportation whenever possible;

e Shared transportation is encouraged whenever possible;

e Economy (coach) class is to be the standard option for train or air travel. In certain
circumstances (with prior approval) business class may be acceptable for health and safety
considerations or when business class actually reduces travel expenditures for meals and
accommodation.

The following chart provides direction on the level of authority required for approving business travel
requests. Written prior approval is required for travel outside Ontario.
Local Travel Provincial Travel Canada Travel International Travel
(within 250 km of board | (outside 250Km from board (outside Province) (outside Canada)
office/work location) office/work location)

Supervisor Manager * Superintendent Director
*Manager for the purpose of this procedure refers to the claimant's supervisor, manager, principal or
officer position that reports directly to a Superintendent.

5.0 PERSONAL VEHICLE
The Board assumes no responsibility for costs incurred in use of personal vehicles. The Board will
however pay the approved kilometer rate if, with prior approval, a personal vehicle is used for Board
business.
The approved kilometer rate is to be established from time to time, by resolution of the Board, in
accordance with Policy 4133: Travel Allowance. The current rate of $0.52 per km was confirmed at
the Board of Trustees board meeting on June 26, 2019.
Kilometers are to be measured from the shorter of work location to destination or home to
destination (if travel originates from home). Travel from home to work location or work location to
home is not reimbursed.

6.0 PARKING AND TOLL
Reimbursement is provided for necessary and reasonable expenditures for parking, as well as tolls
for bridges, ferries and highways, when driving on Board business.
There is no reimbursement for traffic or parking violations.

7.0 MEALS

Meals will not be eligible for reimbursement:

* When normal duties require an employee to travel within the Board territory and may be
away from his/her usual work location;

¢ If meals are being provided as part of a conference, professional development session or
business meeting/function.
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Alcohol cannot be claimed and will not be reimbursed as part of travel or meal expense. There are no
exceptions.

Apper‘dix IIDII

Reimbursement for eligible meal expenses incurred in Canada is subject to the maximum rates set
out in the following chart:

Meals Maximum Amount
Breakfast $12.00
Lunch $20.00
Dinner $35.00
Daily Maximum $67.00

The above rates include all taxes and tips/gratuities.

When eligible to claim more than one meal for any day, the combined maximum rates may be
allocated between the meals. For example, if eligible to claim both breakfast and lunch the combined
rate is $32.00. This now becomes the maximum rate for the two meals, regardless of what is spent
on each meal.

Personnel required to work late/overtime or during labour negotiations and related issues may be
eligible for meal reimbursement.

For travel outside of Canada, meals will be reimbursed at reasonable amounts and should be in
Keeping with the rates as set out by the Federal government for staff travelling abroad.

TELEPHONE

Long-distance calls made for Board business, using a personal telephone, may be eligible for
reimbursement. Detailed receipts must be provided.

ACCOMMODATION

Single accommodation in a standard room is to be the option for hotel stays when on Board
business.

Personal expenses such as hotel movies and mini bar snacks are not eligible for reimbursement.

Personnel may be reimbursed for one personal call to home for each night away, provided such calls
are kept to a reasonable level.

Personnel required to be available during labour negotiations and related issues may be eligible for
accommodation reimbursement.

TIPS/GRATUITIES

Personnel may be reimbursed for reasonable gratuities paid, up to 15% of the total receipted
expenditure
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prior to the application of taxes.

Appendix "D"
HOSPITALITY EXPENSES

For the purpose of this procedure, hospitality is the provision of food, beverage, accommodation,
transportation and other amenities

Hospitality at Board expense may never be offered solely for benefit of people who are engaged to
work for the Board, other designated broader public sector organizations, or the Ontario Public
Service.

Examples of ineligible expenses would be: office social events, retirement parties and holiday
luncheons. Expenses for these activities are not to be charged to the Board or reimbursed.

Hospitality may be extended if it can facilitate Board business or is considered desirable as a matter
of courtesy or protocol. Examples of hospitality include:

¢ Engaging in discussions/or sponsoring a formal conference with representatives from
governments; business and industry. public interest groups or labour groups;
Honouring distinguished guests;
Conducting prestigious ceremonies; or
Other hospitality functions as approved by the Director.

In rare circumstances. hospitality may include the consumption of alcohol at a meal or a reception
with invitees, but only when there is written approval provided by the Director.

Hospitality expense claims must include event details regarding purpose; dates(s); location; invitees;
and type of hospitality.

GIFTS OF APPRECIATION

Appropriate token gifts of appreciation, valued at up to $30, may be offered in exchange for gifts of
service or expertise to people who are not engaged in work for the Board. Gifts of appreciation
should normally be limited to two gifts per individual per year.

Expenses for gifts valued over $30 are to be approved by a Superintendent or the Director.
Any gifts received must be provided to the Sr. Manager of Early Years.
EXPENSES FOR CONSULTANTS AND OTHER CONTRACTORS
Consultants and other contactors will not be reimbursed for any hospitality, incidental or food
expenses, including:

e Meals, snacks and beverages

e Gratuities
e Personal telephone calls

Reimbursement for allowable expenses can be claimed only when the contract with the Board
specifically allows it.
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14.0 PERQUISITES

All expenses paid or reimbursed by the Board will be for business purposes and be consistent with
the BPS directive on perquisites.
Appendix "D"

Under no circumstances will the following items be paid or reimbursed:

e Club memberships for personal recreation or socializing purposes, such as fitness clubs,
golf clubs or social clubs.
Seasons tickets to cultural or sporting events.

¢ Clothing allowances not related to health and safety or special job requirements.

® Access to private health clinics - medical services outside those provided by the
Provincial health care system or by the employer's group insured benefit plans.

e Professional advisory services for personal matters, such as tax or estate planning.

15.0 BUSINESS MEETINGS

Offsite meeting room expenses are to be approved by the Manager of Purchasing.

(a) In general, provision of snacks and meals as part of business meetings should be avoided.

(b) If a workshop or business meeting requires snacks and/or meals you are required to submit a
meeting agenda, date and location of a meeting and a list of all participants to support the
invoice.

(c) Snacks including coffee or alternate beverage are acceptable for workshops and meetings of

reasonable duration especially if people have travelled to be present. Orders should not
exceed $3.50 per person, including applicable taxes.

A workshop or business meeting of a reasonable duration that is less than half a day in
duration may have up to one (1) snacks order, whereas a full day workshop or business
meeting may have up to two (2) snacks orders.

Breakfast is not to be provided.

(d) Meals may be ordered for lengthy workshops or business meetings that have significant
working sessions both before and after a normal meal time.

(e) Alcohol cannot be claimed and will not be reimbursed as part of a meal.

(f) Meals ordered for over the lunch hour should be light, example sandwiches, vegetables and
fruits. Orders should not exceed $12.00 per person, including applicable taxes.

Meals ordered over the dinner hour may include hot dishes, vegetables and desserts. Orders
should not exceed $35.00 per person, including applicable taxes.

(g) Total costs for snacks/meals ordered for workshops or business meetings occurring during
the day should not exceed $19.00 per person, including applicable taxes.
Total costs for snacks/meals ordered for workshops or business meetings occurring during
the evening should not exceed $35.00 per person, including applicable taxes.

(h) On occasion, meals for business meetings cannot be ordered in advance due to meeting
logistics and location. Reimbursement for these meals should follow the maximum rates
established in this Appendix. Claimants should include original receipts; date; location; and
participants. Alcohol cannot be claimed and will not be reimbursed as part of a meal.

(i) The Director may authorize variation to this procedure.

(j) Breakfast is only to be expensed in cases where out of town meetings may require overnight
accommodations.
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_ Policy/Program
Ontario @ Memorandum

Ministry of Education NO. 1 63

Date of Issue:  September 9, 2019

Effective: Until revoked or modified
Subject: School Board Policies on Service Animals
Application: Directors of Education

Supervisory Officers and Secretary-Treasurers of School Authorities
Executive Director, Provincial and Demonstration Schools

Principals of Elementary Schools

Principals of Secondary Schools

Purpose

All school boards' in Ontario are required to develop, implement, and maintain a policy
on student use of service animals in schools.? The purpose of this memorandum is to
provide direction to school boards on the development and implementation of their policy.
The ministry’s expectations regarding the components of a board'’s policy are identified
in this memorandum as well as the implementation and reporting requirements.

School boards are expected to:

¢ allow a student to be accompanied by a service animal in school when doing so
would be an appropriate accommodation to support the student’s learning needs
and would meet the school board’s duty to accommodate students with disabili-
ties under the Ontario Human Rights Code;

* make determinations on whether to approve requests for a service animal on a
case-by-case basis, based on the individual needs of each student;

e putin place consistent and transparent processes that allow for meaningful con-
sideration of requests for service animals to accompany students in school.

1. In this memorandum, school board(s) and board(s) refer to district school boards and school authorities.
This memorandum also applies to Provincial and Demonstration Schools.

2. This policy is established under the authority of paragraph 29.5 of subsection 8(1) of the Education
Act and school boards are required to develop their policies on service animals in schools in accordance
with this policy.
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This memorandum applies to all publicly funded elementary and secondary schools,
including extended-day programs operated by school boards. However, this memorandum
does not apply to licensed child-care providers, including those operating on the premises
of publicly funded schools.

Context

The Ministry of Education is committed to supporting school boards in providing appro-
priate accommodations to all students with demonstrable learning needs, including
special education programs and services in Ontario’s schools.

The term “service animal” refers to any animal that provides support to a person with
a disability. Traditionally, service animals have been dogs, and dogs remain the most
common species of service animal; however, other species may also provide services
to individuals with disabilities. The types of functions performed by service animals are
diverse, and may or may not include sensory, medical, therapeutic, and emotional
support services.

In Ontario, the Accessibility for Ontarians with Disabilities Act, 2005 (the "AODA") sets
out a framework related to the use of service animals by individuals with a disability.
The Blind Persons’ Rights Act sets out a framework specifically for the use of guide
dogs for individuals who are blind.

People with disabilities who use service animals to assist them with disability-related
needs are protected under the ground of “disability” in the Ontario Human Rights Code.
Under the Human Rights Code, school boards have a duty to accommodate the needs
of students with disabilities up to the point of undue hardship. The Ontario Human Rights
Commission’s Policy on Accessible Education for Students with Disabilities (2018) states
that: “Depending on a student’s individual needs and the nature of the education service
being provided, accommodations may include . . . modifying ‘no pets’ policies to allow
guide dogs and other service animals.”®

Nothing in this memorandum detracts from other legal obligations of school boards under
applicable law, including the Ontario Human Rights Code.

3. Policy on Accessible Education for Students with Disabilities (Ontario: Ontario Human Rights
Commission, 2018), pp. 59-60.
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Definition of “Service Animal”

In the context of this memorandum, “service animal” means an animal that provides
support relating to a student’s disability to assist that student in meaningfully accessing
education. Due consideration should be given to any documentation on how the service
animal assists with the student’s learning needs, and disability-related needs (e.g., docu-
mentation from the student’s medical professionals).

School boards must make a determination, on a case-by-case basis, as to whether

a service animal may accompany a student taking into account all the circumstances,
including the needs of the student and the school community and a school board’s
obligation to provide meaningful access to education.

School boards may also consider including service animals in training in their service
animal policies.

Components of School Board Policies on Service Animals

When developing their policy on student use of service animals, school boards must
respect their obligations under the Ontario Human Rights Code, the AODA, the Blind
Persons’ Rights Act, and collective agreements as well as other applicable laws and
government policies. When developing their policies on student use of service animals,
school boards are encouraged to consult with local partners, as appropriate.

Each school board policy on student use of service animals must contain, at a minimum,
the following components:

Communication Plan. The school board policy should say how the school board will
inform the school community about the process by which parents“ can apply to have
their child’s service animal in the school. It should also say how it will inform the school
community of the presence of any service animals at the school.

Process. The school board policy should lay out how requests for students to be accom-
panied by service animals in schools can be made and the steps in the school board
decision-making process. School board processes must be timely, equitable, and readily
available, and decisions must be based on a student’s individual strengths and needs.

4. In this memorandum, parent(s) refers to parent(s) and guardian(s).
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Policies should include the following:
e a clearly articulated process for a parent to follow when making a request for a
student to be accompanied by a service animal in school, including:
— a primary point of contact;
— supporting materials for initiating requests (e.g., templates);
e information around the process through which a determination is made about

whether or not a service animal is an appropriate accommodation. This could
include:

— a meeting or meetings for all appropriate parties (e.g., parents, school staff)
to discuss the request for a service animal,

— a list of documentation that a parent must provide;

— a list identifying who must be consulted in making the determination;
e information about the factors the board will consider when making a

case-by-case determination, including:

— any documentation on how the service animal supports the student'’s
learning needs and/or disability-related needs, including documentation
from the student’s medical professionals;

— the disability-related needs and learning needs of the student;

— other accommodations available;

— the rights of other students and the needs of the school community;

— any training or certification of the service animal;

— any special considerations that may arise if the animal is a species
other than a dog;

e consideration of privacy rights of the student seeking to bring a service animal
to school;

e information about how the school board will document its decision regarding a
request. For example, if a school board approves a request, that information
could be recorded in the student’s Individual Education Plan (IEP), if one exists;

e jf the school board approves a request for a service animal: a process for
developing a plan that addresses:

— the ongoing documentation required for the animal (e.g., annual vaccination
records);

— the type of support the service animal will provide to the student;
— who will be the handler of the service animal while at the school;
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— aplan for how the care of the animal will be provided (including supporting
the safety and biological needs of the animal);

— how the animal will be readily identifiable;
— transportation of the animal to and from school;
— timeline for implementation;

e ifthe school board approves a request for a service animal: strategies for sharing
information with members of the broader school community who may be impacted
by the decision (e.g., other students, parents, educators, school staff, volunteers,
Special Education Advisory Committees) and organizations that use the school
facilities (e.g., licensed child-care providers operating in schools of the board),
while identifying how the student'’s privacy will be considered;

e jf the school board denies a request for a service animal: a statement that the
school board will provide a written response to the family that made the request
in a timely manner.

Health, Safety, and Other Concerns. The school board policy should include a
protocol for the board to hear and address concerns from other students and staff who
may come in contact with a service animal, and from parents of other students, including
health and safety concerns such as allergies and fear or anxiety associated with the
animal. Wherever possible, school boards should take steps to minimize conflict through
cooperative problem-solving, and/or other supports which may include training for staff
and students.

Roles and Responsibilities. The school board policy should clearly outline the roles
and responsibilities of students, parents, and school staff regarding service animals at
school, taking into account local circumstances.

Training. The school board policy should consider strategies for providing training
related to service animals, as appropriate, for school staff who have direct contact with
service animals in schools.

Review of School Board Service Animal Policies and Data Collection. The school
board policy should be reviewed by the board on a regular basis.

School boards are expected to develop a process for data collection and to collect data
regularly, including, but not limited to:

e total number of requests for students to be accompanied by service animals;

e whether requests are for elementary or secondary school students;

e the number of requests approved and denied;
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e if denied, the rationale for the decision, including a description of other supports
and/or services provided to the student to support their access to education;

e species of service animals requested and approved;
e types of needs being supported (e.g., medical, physical, emotional).

School boards should use this data to inform their cyclical policy reviews.

Implementation

School boards must implement and make publicly available on their websites their newly
developed or updated policies and procedures on student use of service animals by
January 1, 2020.

School Board Reporting

School boards are required to report to the Ministry of Education, upon request, regarding
their activities to achieve the expectations outlined in this memorandum. This could
include specific data collected.
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Appendix B: Proposed Policy — Use of Service Animals in Schools

DRAFT NEW POLICY

Use of Service Animals in Schools

18]

12

13

The Durham District School Board is committed to the learning of all students and provides a
range of differentiated placements, programs and interventions to support student success. It is
the policy of the Durham District School Board (DDSB), in accordance with its obligations pursuant
to the Ontario Human Rights Code, to provide individualized accommodation to students with
disabilities to enable them to have meaningful access to education services.

In circumstances where a parent/guardian or adult student requests to have the student’s Guide
Dog, Service Dog or Service Animal accompany the student while attending school or a school-
related event, each such request shall be reviewed individually by the DDSB considering the
student’s dignity, integration, independence and disability-related learning needs and the
accommodations available to enable meaningful access to education.

Pursuant to the Education Act and regulations, a school building is not a place to which the public
is customarily admitted.

The process of accommodation shall also consider the competing human rights of other students
and of staff; the impact of the Guide Dog, Service Dog or Service Animal on the learning
environment; and the health and safety of all individuals who are or might be in the school, on
school grounds or at a school-related event.
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Responsive Strategies

SCHOOL PRACTICES=

* Procedures for student
transitions, recognizing
the triggers of behaviours

* Procedures for student
transportation that recognize
staffing and environmental
elements which may trigger
behaviors

« Appropriate students’ safety
behavioural plans with actions
for staff safety that is accessible
to all education workers

STAFFING

* Provide staff training to
support students with specific
exceptionalities and/or
individual students and the
needs that are presented at
a specific site (e.g. students
who require lifting need staff
adequately trained in safe-
lifting techniques

TRAINING

= Behavioural Management

System (BMS)

= Review, update and maintain
availability of appropriate
student related information

= Initial and ongoing assessment/
reassessment
(collaborative assessment of the
risk of violent situations)

* Procedures for workplace
violence risk assessment/
reassessment to ensure up to
date information is available

« A responsive staffing model
that allows adjustments
throughout the school year to
meet student and school needs

* Board support teams may be
deployed to support school
team to provide job embedded
support to school
team members.

* Occupational Health and
Safety Act and other provincial
health and safety requirements

« Practice using personal
safety response systems such
as Behaviour Management
Systems (BMS)

+ Workplace violence emergency
procedures

« Implement school and board
emergency response teams

= Ensuring debriefing meetings
with site team when an incident
has occurred

TR T A
The well-being of
students and staff
is a core priority for
the Durham District
School Board.

* Training for staff, including
Supervisors, on reporting
processes

Adapted from: Violence Risk Assessment Toolkit for the Education Sector. Public Services Health & Safety Association (2018)

A RESPONSIVE APPROACH TO INCIDENT DATA
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Responsive Strategies for Processing and Responding to Incidents

INCIDENT ACTIUN I.AN Assessment by

* Special Education Officer
Immediate Response = FOS Education Officer

irst Aid/Safet Y = Safe Schools Education Officer

Student without Special Needs

(No Inclividual Education Plan/
Behaviour Safety Plan)

FOS Education Officer connects with the
Principal to provide immediate support

* Principal organizes incident debrief
and who will attend

= Gather information regarding incident:
* Possible triggering event
* Nature of student behaviour

* Staff response and effectiveness

S, A

Action Plan

Principal develops Action Plan:

* Progressive Discipline considerations

* Student support plan

« Student Brief (if applicable)

* Transition plan (if required)

Follow Up

« If Behaviour Safety Plan required —
Consult with Special Education Officer

* Ongoing support to Principal and
school team

Ongoing Monitoring
and Support

6 A RESPONSIVE APPROACH TO INCIDENT DATA
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Working Together
The DDSB is committed to being inclusive and to ensure the respect and dignity _

of all students and staff. Dealing with the complex nature and challenges of

aggressive incidents requires a team approach that demonstrates empathy A“ V0|Ces are Valued
and compassion, and at the same time is proactive and responsive. The role ,
of parents in this process is important. The DDSB strives to work collaboratively a]']d esse ntlal fo ;

with parents as we work to meet the needs of all students.

sharing responsibility

"When everyone in a school participates and commits to mobilizing resources

to deal with violence, working conditions and academic achievement are poised |ﬂ keeplng BVE I'yl]ﬂe
for improvement. Collaborative professionalism is a key component in enabling |
healthy culture. All voices are valued and essential to sharing responsibility healthy and Safe.

in keeping everyone healthy and safe.”

Adapted from: Viclence Risk Assessment Toolkit for the Education Sector. Public Services Health & Safety Association (2018) p.8

Frequently Asked Questions

Are the number of reportsiand number of incid the same?

No, a single incident can generate a report from multiple people who were impacted by the incident, witness

to the incident, or the same person reporting multiple acts/ threats from a single incident. There are more reports
than there are incidents.

- |
G0 ermpiloyes

Althotigh there is no set threshold of what would constitute an incident of violence and generate a report within
the DDSB or the province, employees are informed of the criteria set out in the Occupational Health and Safety Act

Does every repc«

No, while an injury will absolutely generate a report from an incident, reports can also be made when there
is an attempt to injure or a threat to injure an employee but no contact is made. All reports are monitored for
the seriousness of each incident and the report informs how we support staff, schools and students.

How does the school bodrd respond when an it

Staff at the board office monitor the reports to determine the level of response that is required. If an incident
is serious, a number of steps are put in place to support the staff, student and school through the incident.

Communication and partnering with parents is a priority for the DDSB. Communication relating to students however
must consider the laws on privacy and safety when we consider what we must, what we can, and what we cannot
communicate about incidents. The School Team in collaboration with support staff will address each individual
incident, and develop an Incident Action Plan. A part of the Action Plan may include how and to whom'the incident
will be communicated. The goal will always be to respect the privacy and dignity of all student and staff.

How will gl this data be reported to the publics

Reporting data of incidents, including data patterns and next steps to address aggressive incidents, will be shared
with the Board of Trustees on an annual basis. This is consistent with other annual reporting cycles.

& A RESPONSIVE APPROACH TO INCIDENT DATA
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